
 

 

LEO BAECK COLLEGE 

Student Code of Conduct 

 

 

Leo Baeck College is informed in every aspect of its activities by the ethical and 
moral principles that are at the core of Jewish life.  In our dealings we follow the 
Golden Rule, ve-ahavta le-ray-acha ka-mocha - you shall love your neighbour as 
yourself - and in interactions between faculty and students we follow the rabbinic 
dictum, asey lecha rav, u-keney lecha chaver – find yourself a rabbi and acquire for 
yourself a friend.   

 
The training at the College is not just designed to give practical and theoretical 
tools that are needed to practise as a teacher or rabbi.  The training is also 
designed to deepen awareness of the profound ethical principles of Judaism so 
that the students can operate according to them in every facet of their lives and 
remember the role they can play in exemplifying them as expressed in the 
educational dictum ve-shinantam le-vanecha - you shall impress it upon your 
children. 
 
The College therefore expects all students to aspire to high moral and ethical 
conduct that enhances and preserves their own and the good name and reputation 
of the College.  The College also expects students to abide by the regulations, 
codes and rules of the College. 
 
1. This code defines misconduct as any behaviour which: 

 
1.1. disrupts or prevents the academic, administrative, research, social, 

religious or other activities of the College or of other users on the 
Sternberg site 

1.2 prevents a member of staff, student or employee of the College from 
carrying out his/her functions, duties or activities 

1.3 obstructs access of staff, students or visitors entering with the College’s 
permission to any part of the College 

1.4 brings the College into disrepute 
1.5 gratuitously misrepresents or denigrates the College in public 
1.6 involves theft or fraudulent use of funds or assets of the College 
1.7 involves the unauthorised use, misuse or damage of College property or 

the property of any fellow student, member of staff or visitor  
1.8 involves any form of threatening, violent, indecent, disorderly, abusive 

or intimidating conduct, including threatening, intimidating verbal abuse  
1.9 involves any action or inaction likely to cause injury or threaten the 

safety or wellbeing of others at the College or on the Sternberg site 
1.10 involves any form of discrimination against any fellow student, member 

of staff or visitor  



1.11 fails to respect the rights of others to freedom of belief and freedom of 
speech 

1.12 damages the College’s relationships with the local community (e.g. by 
not being considerate when parking close to the College) 

1.13 involves sexual misconduct 
1.14 involves the use or supply of drugs or illegal substances 
1.15 fails to disclose personal details or information to College staff in a 

situation in which it is reasonable to do so 
1.16 involves fraud, impersonation, dishonesty or deception in dealings with 

the College  
1.17 falsely portrays or provides misleading information about  themselves in 

any type of medium, including social network sites, that may put into 
question their suitability to be registered on a programme or at the 
College and or brings the College into disrepute 

1.18 involves a serious breach of the College’s regulations, code(s), policies or 
rules (including Library regulations, Security regulations, Health and 
Safety policy, Financial regulations,  IT regulations) 

1.19 amasses an unreasonable level of debt to the College 
1.20 fails to keep confidential any matter or information concerning the 

College that has been so designated  
1.21 abuses or tries to obtain or tamper with the integrity and/or 

confidentiality of materials or files whether in electronic or in paper 
form 

1.22 records lectures or other sessions or conversations without the 
agreement of the person(s) involved 

1.23 is considered unprofessional during placements, work experience, 
freelance work in congregations and teaching practices 

1.24 constitutes a criminal offence when that offence takes place on College 
grounds, or affects College staff and or students, or damages the 
reputation of the College, or if the criminal offence makes the student 
unfit to practise or to be admitted to practise as a rabbi or educator, or 
if the offence is so severe as to make the student unfit to be a student at 
the College. 

1.25 fails to comply with prior disciplinary action 
 

   
2. Any of the above may lead to disciplinary action. 
 

It applies to all students at LBC whether they are on College premises or 
outside the College when engaged in activities arising from their studies 
such as a placement in the UK or abroad, conferences, study weeks, work 
experience, freelance work in congregations or privately as well as when 
representing the College, or engaged in an activity organised by the Student 
Society.  It also applies to activities when conducted with other students of 
the College. 

 
3. This code of conduct is not for use by students wishing to make a complaint 

about the behaviour of another student.  In such an instance students should 
follow the procedure laid out in the Students Complaints Procedures. 
 



4. Process 
 

4.1 Any member of the teaching or administrative staff who becomes aware 
of a case of student misconduct is charged with bringing it as soon as is 
reasonably possible to the attention of the Dean, Director or Head as 
follows: 
- Head of Academic Services 
- Dean 
- Director of Jewish Education 
- Head of Vocational Studies 
A report with the evidence should be prepared by the relevant member of 
staff.  The report should be completed following an interview with the 
student involved in the alleged misconduct as well as any other persons 
involved. The case is then brought for consideration to the Senior 
Management Team (SMT) where the discussion is summarised.  The SMT 
decides which of the following steps will be taken – see item 4.2 

 
 

4.2     The SMT may decide one of the following: 
4.2.1 No action is to be taken as the alleged offence did not take place on 

College premises, or in any of the circumstances detailed in item 2 
above, or is not listed under item 1, or the SMT decides it is not 
appropriate to proceed with disciplinary procedures. 
 

4.2.2 If it is a minor offence, to appoint the Dean, Director or Head to 
formally meet with the student to review the evidence.  The student 
may be accompanied by a friend and must be given opportunity to 
make his/her case prior to any decision taken.   If at that meeting the 
student admits to the offence the Dean, Director or Head can impose 
a penalty from the list below – see item 6.1.2. – 6.1.10.   A letter 
summarising the outcome of the meeting is sent to the student and a 
copy is placed in the student file and may be referred to if another 
case of academic misconduct is brought against the student.   If the 
student does not admit to the offence and cannot show that s/he was 
not involved in the misconduct, a Disciplinary Panel is convened.  If 
the student can show that there is not case to answer, the case will 
be dismissed – see item 6.1.1. 

 
4.2.3 If it is a serious offence the SMT may decide to suspend the student 

immediately. In such cases a preliminary meeting with the student to 
ascertain the facts is followed by a Disciplinary Panel.   

 
4.2.4 If the case involves or is thought to involve a criminal offence or is in 

breach of the laws of the United Kingdom, the College must notify 
the police or other appropriate authorities.  In such circumstances 
the SMT may decide to wait until the criminal proceedings are 
completed before bringing disciplinary action against the student. 
The SMT may also decide to suspend the student until the end of the 
criminal proceedings. 
 



4.2.5  If the offence has implications for the fitness of the student to 
continue training as a rabbi or educator the same procedure as in 
4.2.3. is followed and a Disciplinary Panel is convened. 

 
4.3 Before convening a Disciplinary Panel, the SMT may decide that there is a 

need to continue to investigate the matter by collecting more evidence, 
talking to witnesses, appointing an investigator, going to the police or 
other relevant people or bodies.  

 
4.4 The student must be formally notified in writing, with at least 5 working 

days notice, of the date, place and time of an informal meeting as well as 
the formal meeting or Disciplinary Panel.  The letter sent to the student 
inviting him/her to attend the formal or Disciplinary Panel must state the 
allegation, and that the student has the right to be accompanied by a 
friend. The friend can be another student at the College, a member of 
staff or tutor and can speak on behalf of the student. The letter should 
also explain that the student has the right to submit documentary 
evidence, call witnesses and question witnesses. In particularly complex 
or serious cases the student can be accompanied by a legal 
representative provided notification in writing is sent at least 5 working 
days before the meeting of the Disciplinary Panel. 

 
5. The Disciplinary Panel 

 
5.1 The Disciplinary Panel will be appointed by the Principal and will include 

3 members of staff: 
- The Dean or Director who will act as chair 
- Two members of staff or faculty 
 

5.2 The Dean, Director or Head who received the allegation will present the 
findings, evidence and summary of the preliminary meeting.  That 
person will not be a member of the Disciplinary Panel.   
 

5.3 The student must be given opportunity to make his/her case prior to any 
decision taken.  The student, friend, witnesses and other parties if 
present will withdraw to allow the panel to reach its decision.  If the 
student is deemed to have committed the misconduct the Panel will 
decide on the penalty.  The summary of the reasons for the decision is 
sent to the student in writing within ten working days.  A copy of the 
letter is placed in the student file and may be referred to in the event of 
another disciplinary claim being brought against the same student. 

 
5.4 The chair may adjourn a disciplinary procedure at any time on the 

grounds that the student is not fit or thought to be unfit to participate 
in the procedure. 

 
5.5 The chair may decide to proceed with a disciplinary procedure in the 

absence of the student if no valid reasons for the absence is known and 
proper notice was given. 

 



6. Outcomes and Penalties 
 

6.1  Minor Offences: 
6.1.1  The case is dismissed with no further action 
6.1.2  The student is given advice or guidance 
6.1.3  The student is reprimanded and given either an oral or written 

warning about future behaviour. The student must give a written 
undertaking about his/her future conduct. 

6.1.4  The student is given a final warning following other written warnings 
advising the consequences of a further breach of the Student Code of 
Conduct 

6.1.5  The student is denied specific rights of access and/or participation 
and/or of services and/or of contact provided it does not prevent the 
student completing the semester or academic year. 

6.1.6  The student is required to pay another party or the College for 
damages or recompense the College for damages arising from the 
student’s behaviour 

6.1.7  The student is given a fine of up to £300 
6.1.8  Seizure or confiscation of items 
6.1.9  A requirement not to contact other students 
6.1.10 A requirement to do work on behalf of the College or the Jewish 

Community for up to 40 hours 
 
6.2. Major Offence 

6.2.1 One or more of the minor offence categories with or without 
suspension, exclusion or expulsion 

6.2.2 A fine of up to £1000 
6.2.3 Suspension of registration with the College for a set period 
6.2.4 Exclusion from part or the whole of the College premises and/or 

participation in certain activities or services and /or contact with 
other named persons 

6.2.5 Expulsion from the College is the termination of the Student’s 
registration and with it the loss of all rights and privileges 

 
7. Appeals 
 

7.1  Appeals against a decision of the Disciplinary Panel or the Dean, Director 
or Head can be made on the basis of the following: 

-  New information which has come to light or failure of the 
panel to   consider all the relevant facts which may call into 
the question the validity of the decision 

 -  Significant procedural irregularity 
    -  The penalty or sanction imposed was disproportionate to the 

breach of conduct 
 

7.2 Appeals must be sent in writing to the Principal within 10 working days 
of the date of the letter sent following the meeting of the Disciplinary 
Panel.  The appeal must specify the grounds upon which it is made and 
provide the supporting evidence. 
 



7.3     Appeals are heard by the Principal in all cases in which the decision did 
not involve expulsion, suspension or exclusion.   

 
7.4     Appeals against the decision of the Disciplinary Panel involving 

expulsion, exclusion or suspension are heard by an Appeals Panel 
consisting of: 
- The Chair of the Board of Governors,  
- The Principal who acts as chair 
- A member of staff appointed by the Principal 
 
The student 
Friend of the student 
Head of Academic services – secretary (non-voting) 
 
No member of the Appeals Panel will have had direct involvement in the 
case. 

 
7.5     The Appeals Board or the Principal considering an appeal may do so on 

the basis of documentary evidence.  At their discretion they may ask to 
meet the student making the appeal.  In such an event the student may 
bring a friend. The friend can be another student at the College, a 
member of staff or tutor and can speak on behalf of the student. 

 
7.6     The Appeals Board or the Principal considering an appeal can decide to: 

-  Uphold the decision of the Disciplinary Panel and the penalty or 
sanction imposed 

-  May uphold the decision of the Disciplinary Panel but lessen the 
penalty or sanction imposed 

-   Refer the case to a new hearing of the Disciplinary Panel 
-   Annul the decision of the Disciplinary Panel 
 

7.7     The final decision of the Appeal will be sent in writing to the student 
and a copy placed in the student’s file 

 
 

Updated 2019 
 
 
There are separate Rules and Regulations in the following areas: 

 LBC - Appeals and Complaints Procedures 

 Middlesex University’s Appeals Process   

 LBC - Policy on Plagiarism  

 Academic Misconduct Policy 

 Review of Rabbinic Students 


